THE SINGLETON BIRCH RETIREMENT BENEFITS SCHEME
YEAR ENDED 31 MARCH 2022

IMPLEMENTATION STATEMENT

implementation Statement for the year to 31 March 2022
The Singieton Birch Limited Retirement Benefits Scheme

Iintroduction

This statement describes the Trustees of the Scheme ('the Trustees’) voting and engagement policies along with a
summary of voting and engagement behaviour related to the Scheme’s investrments over the 12 month pericd to 31 March
2022.

Stewardship, voting and engagement policles

The Trustees have Instructed the Scheme's fiduclary manager to exercise thelr voting and other rights as shareholders in
a manner the fiduclary manager believes to be consistent with best practics In relation to Corporate Govemance and in
accordance with the Institutional Shareholders' Committes’s ("ISC") Statement of Principles on the Respeonsibilities of
Institutional Shareholders and Agents,

The Trustees recognise the Scheme's responsibility as a long term Institutional investor fo support and encourage good
corporate governance practices in the companies in which It invests, because this also protects the value of the Schema's
Investments while they are held.

The Trustees therefore require thelr fiduclary manager In their stewardship of the Scheme's assels to pay appropriate
regard to the Investes companles’ performance, stretegy, capital structure, management of actual or potential confiicts of
interest, risks, soclal, ethical and environmental impact and corporate govemnance when considering the purchase,
retention or sale of Investments. The Trustees oversee their fiduclary manager’s vating and engagemant activities to ensure
compllance with this requirement. Reporting on the fiduciary manager’s voting and engagement activities and how these
activities have had a bearing on the purchase, relention and sale of Investments is included In the quarterly investment
monitoring reports.

Summary of voting and engagement bshaviour

The Trustees invast in pooled funds via thelr fiduciary manager. By the nature of these vehicles, the Trustees oversee the
fiduclary manager’s veting and engagement activities and policles, rather than directing how Individual votes are exercised.
The Trustees deem holdings in equlties to be relevant In terms of voting behaviours and holdings In equities and corporate
debt to be relevant In terms of engagement activities with Investee companies.

The table below summarises the fiduclary manager's voling behaviour over the period. The fiduclary manager’s voting
policies are described In section 5,

Number of meetings eligible to vote at 1,932 meetings

Number of resolutions eligible to voteon | 22,236 resolutions

% of resolutions voted on which we are efigible | 95.2% Voted with management | 90.4%
"% of meetings, in which we voted, that we voted al 46.6% Voted against management | 9.0%

least once agalnst management |

Number of equlty holdings as of period end | 1,384 | Abstained fromvoting | 0.6%

Source: Schroders as at 31 March 2022 for the Diversified Growth Fund.
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The fiduclary manager's sngagement activities with investee companies Inckide comespondence in writing and by emall,
phone calls, mestings with company menagement, collaboration with other investors, participation at events and
discussions with other advisers and stakeholders. The following table and chart summariss the number of engagements
that have been undertaken in reletion to the Scheme’s investments over the period.

%!'E???T?EWE
SRR

Source: Schroders as at 31 March 2022 for the Diversified Growth Fund.
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Active ownership - sngagement progress 12 months on

Below are some examples of progress on sngagements from Q1 2021 whers we encouraged changes within the
companies held in the fund. The following table capiures deteit on the progress of specific requests for changs we made
12 months ago. We will continue to review thess engagements periodically and escalate whers necessary.

IFtnanclals

Bank of
America

Entertalnment

Source: Schroders. The companies and sectors mentioned herein are for llustrative purposes only and are not fo be considered a

Requested comparable health and safety
statistics, beyond Amazon's own safety
leadership index.

Asked the bank to develop interim
milestones and sclence-based targets
relating to thelr Paris commitment, plus

transparency over methodology.

Asked the bank to provide supplementary
metrics that would support our analysls of
the banking sector - In this case Scope 3
Category 15 emissions releting to ts
financing activities.

Asked them to disclose further Information
on the engagements they are having with
highest-risk clients on the climate transition
in the banking side of the business e.g.

numbers or % engaged, success rates, case

studles,

and conslder sefting climate related targets /

goals for banking clients,

Expect to see Improving trends in
percentage of women In workforce,
management and board in line with
company targets.

Some Change Amazon increased disclosure on
their heaith and safety statistics. Additionally, the
company have introduced a few comparable
safety statistics. We would like to see more
metrics beyond the sefety leadership index to
mark this engagement as achieved.

Some Change The company published 2030
interim operational targets. The company does
not appear to have SBTI targets or
targets for high risk sectors, however it plans to
develop thesa In the future,

Some Change The company has committed to
gozlscloca ing its financed emissions no fater than

Some Change The company has said that they
engage with clients In high rigk sectors on net
zero. We would like to see increased detail
surrounding this topic before we can class the
objective as achleved.

Almost Percentage of females in the workforce,
management, top management all increased
from March 2020 to March 2021. Board gender
diversity also increased. Marked as “almost” as
we want to see sustained Improvement,

recommendation to buy or sell.
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The fiduciary manager's voting policles

As part of their oversight of the Scheme’s assets, the Trustees asked the fiduclary manager to address the following
questions regarding its voting policies.

[Voting policy questions

Flducllry manzger's response

What ls your policy on
consulting with clients before

voting?

In order te maintain the necessary flexibiiity fo meet client needs, local offices of
rs may determine a voting policy regarding the securities for which they are
ponsible, subject to agresment with clients as sppropriate, and/or addressing locai
rket lssues. Ciients in the UK will need fo contact their usual cllent services person(s)
whether or not this is avallable for the type of investmeni(s) they hold with Schroders,

r process for deciding how
vote

' evaluste voting issues arising at our investee companies and, where we have the
muthority to do so, vote on them in line with our fiduciary responsibilities In what we deem
0 be the Interests of our clients. We utllise company engagement, intemel research,
investor views and governance expertise to confirm our Intention. Further information can
be found In our Environmental, Soclal end Govenance Policy for Listed Assets policy:

hifipsfiwww, schroders com/enisysoglobalassatsigliobal -

2 =0 =00

How, if at afi, have you made
use of proxy voting services?

‘e recelve research from baoth Institutional Shareholder Services and the Investmen

ation’s Institutional Voting Information Services (IVIS) for upcoming general

ngs, however this is only one component that feeds into our voting decisions. In

ddition to relying on our policies we will also be informed by company reporting, company|

ngagemants, country specific policles, engagements with stakeholders and the views of

managers and analysts.

It is important to stress that our own research is also integral to our finai voting declsion;

Is will be conducted by both our financlal and ESG analysts. For contentious issues, our

rporate Governance specialists will be in deep dialogue with the relevant analysts and
lo managers to seek their view and better understand the corporate context.

‘e continue to review our voting practices and policies during our ongoing dlalogue with

r portfolio managers. This has led us to raise the bar on what we consider ‘good

overmnance practice.’

datermining the “most
isignificant” votes?

What process did you follow for

e consider “most significant” votes as those against company management.
o are not afraid to oppose management If we belleve that doing &o Is in the best
interests of sharehokders and our clients. For example, if we belleve a proposal diminishes
hareholder rights or If remuneration incentives are not aligned with the company’s long

term performance and creation of shareholder value. Such votes against will typically
low an engagement and we will Inform the company of our intention fo vote against

re the meeting, along with our rationale. Where there have been ongoing and
significant areas of concerns with a company’s performance we may chose to vote agains

However, as active fund managers we usually look to support the management of the
mpanies that we invest In. Where we do not do this we classlfy the vote as significant
and will disclose the reason behind this to the and the public.
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The fiduclary manager’s voting policies (continued)

Voting policy questions rkhehry manager's responss
any of your “most significant” |l is our policy to disciose our voting activity publicly. On a monthly basis, we produce|
breach the client's voting voting report which detalls how votes were cast, including voies against
(where relevant)? nagement and abstentions. While we Iimplement an ESG policy, voting is comply

expiain and we do not have a tick box approach, we rely on analysis and
ngagement 1o delermine our vote intention. The reports are publicly available on
ur webslie:
s:liwww schroders comfen'sustainabiity/aclive-ownershiovoling/

this happened and the
lionale for the action taken.
8 you currently affected by any of
he following five conflicts, or any
ather conflicts, across any of your

‘If'Y'toﬂnabow.Plunwh!n rotAppﬁcabb

roders accepts that conflicts of interest arise In the normal course of business.
'e have a documented Group wide policy, covering such occasions, fo which all
mployees are expected to adhere, on which they receive training and which is
ewed annually, There are also supplementary local policies that apply the Group
icy In a local context. More specifically, confiicts or perceived conflicts of interest
n arise when voting on motions at company meetings which require further
uidance on how they are handled. Outlined below are the specific policies that

r engagement and voting.

' Corporate Governance specialists are responsibis for monitoring and
nilfying smﬂ'aﬂ':mmlteouldglvo rise to a conflict of interest when voting in

ny meetings.

ere Schroders itself has a conflict of Interest with the fund, the client, or the

ny being voted on, we will follow the voting recommandations of a third party
{which will be the supptier of our proxy voting processing and ressarch service),
mples of conflicts of interest Include (but are not fimited to):

2) Senior staff at the asset
management firm hold roles (e.g. as
: memberofme Boerd) ata

holdings; = where the company being voted on Is a significant client of Schroders,
3) The asset managementfim's | = where the Schroders employee making the voting decision is a director of,
stowardship ataff have a personal significant shareholder of or has a position of influence at the company being
ralatlonshlp with relevant individuals voted on;
(e.g. on the Board or the company » where Schroders or an afflliate is a shareholder of the company being voted
secretariat) at a company In which on;
the firm has an equity or bond =  where there Is & conflict of Interest between one cllent and another;
holding; = where the director of a company being voted on Is also a director of

) There is a situation where the Schroders pic;
interests of different cllents diverge. | = where Schroders plc Is the company being voted on.

example of this could be &
akeover, where one sat of cliants is
axposed to the target and another
set is exposed to the acquirer;

) There are differences between
the stewardship policles of
managers and their cllents.

paration of processes and management betwesn Schroders Investment
Management and our Wealth Management division helps to ensure that individuals
o are clients or have a business relationship with the latter are not able to
inflvence corporate governance decisions made by the former.
If Schroders belleves It should override the recommendations of the third party in the
Interests of the fund/client and vote In a way thet may also benefit, or be perceived to
benefit, its own interasts, then Schroders will obtain the approval of the decision from
@ Schroders’ Global Head of Equities with the rationale of such vote being

rded in writing. If the third-party recommendation is unavailable, we will vote as
sea Is In the interests of the fund. if however this vote Is in a way that might
benefit, or be perceived to benefit, Schroders’ interests, we will obtaln approval and
record the rationale in the same way as deacribed above,
In the situation where a fund holds Investments on more than one side of the
nsaction being voted on, Schroders will always act in the interests of the specific
fund. There may also be instances where different funds, managed by the same or
ifferent fund managers, hold stocks on elther side of a transaction. In these cases
Ihe fund managers will vote in the best interest of their speciic funds.
ere Schroders has a conflict of Interest that is identified, It is recorded in writing,
|whether or not it results In an override by the Global Head of Equlties.
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The fiduclary manager's voting policles (continued)

’Votlna policy questions lrldueluy manager's response

IPIease include here any chroders fully supports the UK Stewardship Code and complies with ali its
additional comments which [principles. Aithough the Code is focused on the UK, it sets a standard for
you belleve are relevantto [stewardship and engagement for non-UK equity Investments and we seek to
your voting activities or pply the same principles giobally, taking Into account local practice and law.
|processes Further information on Including links to our Environmental, Soclal and
Governance Policy can be found at the below address:

s./ fwww.schroders.com/en/sustainability/active -ownership/

Source: Schroders




